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Introduction: 
 
 
 
 
 
 
 
 
 
 
 
 
These are the three principles of stewardship:  

• Each and every baptized person is called to be a disciple of Jesus. Mature disciples make a conscious 
decision and a conversion of the heart to be followers of Jesus Christ.  

• This discipleship involves a lifelong conversion process, a change of heart that is expressed in an 
entire way of life - not in a single action or series of actions.  

• When disciples embrace stewardship, they recognize God as the origin of life, the giver of freedom, 
the source of all that we have, and are and will be. 

 
Stewardship truly honors human dignity in that it challenges each of us to respond to God's call. As in 
the story of the widow's mite, even small contributions - if given in sacrifice - are dignified and holy. 
All gifts of time, talent and treasure are to be valued and used in the service of the common good - and 
every gift, each with its own inherent dignity, comes with the potential to work towards the restoration 
of God's Kingdom. In Luke 21 we read about the dignity that Jesus recognized in the sacrificial 
contribution of the widow: "He glanced up and saw the rich putting their offerings into the treasury, and 
also a poor widow putting in two copper coins. At that he said: 'I assure you, this poor widow has put in 
more than all the rest. They make contributions out of their surplus, but she from her want has given 
what she could not afford...'" (Lk 21:1-4) 
 
Solidarity may seem to carry a secular ring to it. In fact, it is a deeply Catholic concept, developed over 
time in a succession of papal encyclicals on the social teachings of the Church. As Catholics we are 
called to stand in solidarity with our brothers and sisters in need, and to partner with them in their work 
for freedom and justice for their communities. We are deeply tied to these our brothers and sisters, and 
it is in stewardship - the giving of ourselves through time, talent and treasure – that we find a most 
effective way to act in solidarity with others. 
 
Our Hispanic community has much to offer in our spirit of worship and devotional expressions. It is in 
this area of spirituality that we might find one of the greatest treasures Hispanic peoples have as a 
stewardship gift to the rest of the Church. The concept of stewardship is new to the Latino community, 
but with a targeted, culturally specific education campaign, parishes can increase engagement with their 
Spanish-speaking population. 
 

Current Statistics on Hispanic Population 
 
• 35% of all U.S. Catholics are of Hispanic origin 
• In 12 years it is projected that Hispanics will be the majority of all Catholics in the U.S. 
• Since 1960 Hispanics have accounted for 71% of growth in the Catholic Church 
• Most Rapid growth of Hispanics is in the South 
• 50% of all U.S. Catholics under the age of 29 are Hispanic 

 
Statistics from the Pew Research Center and the U.S. Census 
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Essential steps in Promoting Stewardship in the Hispanic Community: 
In the Hispanic community, Parish and Diocesan support is not a familiar practice. Many come from 
countries where the government supports the Church. Stewardship does exist, however, in the form of 
sending money home for relatives living in poverty in their native countries. It is important that we 
invite all families into full participation with their Parish communities and educating all on Parish 
programs and responsibilities by encouraging them to register as a Parish member and sharing financial 
resources with their Church. Teaching everyone to be full supporting members of our Parishes is vital. 
Although our Anglo communities respond well to lay-presenters, Latino communities may respond 
better to a direct, strong request from their priests and fellow Parishioners speaking in Spanish.  

 
1. Leadership Engagement. Inclusion of Hispanics in leadership roles – not liaisons. There are many 
opportunities to provide meaningful leadership roles for Hispanics of all economic levels in your 
stewardship campaign. Expand your advisory committees, boards and structures to include Hispanic 
participation that reflects the composition of your diocese. Set a goal that will stretch your thinking. If 
your diocese is 20% Hispanic, develop your stewardship structure that reflects or expands this 
percentage. This will provide an "authentic voice" for Hispanics of the church and save you from the 
perception of tokenism. History has taught us that to ask one person to "represent" any given group 
places that individual in an impossible position. This recommendation will require planning and the 
development of a pool of candidates with whom you have spent time and to whom you have listened. 
Your plan may take time - even several years.  

2. The formation of a core group of Hispanic representatives is a good beginning. Invest in the training 
and development of these individuals. Empower them and prepare them for leadership roles that include 
speaking in the public arena and developing stewardship activities that appeal to the Hispanic Catholic 
population. Invest in their education and work to give them a dominant voice in shaping stewardship. 
Have them visit other dioceses with a strong Hispanic stewardship component. You can invite the core 
group members to begin to meet individually with parishioners in the Hispanic community. This one-
on-one encounter and relationship building is one effective way to reach out to and involve others. 
Encourage the group to meet with other Hispanic parishioners in the diocese to seek their ideas about 
stewardship.  

3. Seek ways to remove the barriers to participation in stewardship. The social mission of the church 
mandates that we have the right and responsibility to participate and contribute to the broader 
community. Stewardship involvement is an excellent entry point for meaningful participation.  

4. Overcoming racial isolation requires respecting and understanding all cultures – including the 
Hispanic culture. Study the culture by becoming involved and by seeking advice from pastors and 
leaders in your church community. Integrate what you learn into your stewardship programs, messages, 
and materials. "Embrace diversity" will remain a concept unless relations are forged and bridges built. 
One important bridge is the composition of diocesan stewardship offices. Give serious consideration to 
the need for Hispanic staff, and the benefit gained by hiring staff who understand the language and the 
culture. Develop examples of stewardship that are "culturally" sensitive. Recognize the time, talent and 
treasure given during the Feast of Our Lady of Guadalupe, in celebration of fiestas, and the importance 
of other celebrations, such as a young woman's 15th birthday, called her quinceanera. Use caution when 
speaking to or categorizing the entire Hispanic community. Differences in celebrative, culture, and 
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worship styles exist among the Cuban, Central American, South American and Mexican American 
church communities. Recognize and lift up current volunteer activities that take place in the Hispanic 
community.  

5. Don't assume Hispanics cannot give of their treasure. Hispanics give a more significant portion of 
their treasure when compared with the giving practices of the dominant culture.  

Key elements in obtaining the support from the Latino/Hispanic Parishioners 
 
Invite 

• Relationships are important to this population.  The Pastor should spend time with this population, 
getting to know the differences between the Hispanic cultures.  

• In the Hispanic culture, community building events are ways to promote giving of treasure.  The 
Pastor and other lay leaders should foster relationships with the Parishioners by inviting them to 
receptions. 

• Food plays an important role in the Hispanic culture.  Make sure to serve ethnic food at events.   
Educate  

• Explain how the offertory impacts their community (subsidy of schools and Parishes, 
evangelization, religious education, etc.) 

• Explain the importance of registering and that the list is not shared with any government agencies.  

• Explain that the government does not financially support the Catholic Church and all funds come 
from the generosity of the Parishioners.  It was through the sacrifice of those that came before 
them that the Parish was built.  It is the responsibility of today’s generation to keep the Parish 
vibrant and the church in good shape to pass it to the next generation. 

Integrate 
• Faith and the Church are central to family and communal life for the Hispanic population.  Make 

them feel a part of the Parish life by appointing them to councils and other leadership roles. 

• Be sensitive to their needs as you assimilate them into living a stewardship way of life. 
Integration needs to be both ways.   

• Youth ministry is important to the population.  Service projects, mission trips and lively music 
are good ways to engage the youth.   

 

Social-economic Challenges: 
 

• On average, have lower salaries. 

• Have financial commitments in their countries of origin, especially immigrants. 

• Face uncertainty (especially if they don’t have documents). 
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Cultural-historic Challenges: 
 

• Come from poor countries where they received assistance instead of assisting: Churches are 
subsidized by the government. 

• Many come from corrupt countries and their faith in people may be compromised.  Trust must 
be built. 

• Don’t feel like they belong in the US Church.  Have not developed a sense of ownership of 
their parish. 

• In Mexico and other Latin American countries, it is not a general practice for the church to seek 
official registration for membership, and for use of donation envelopes. The only church 
registration that many Latinos are familiar with is registration to prepare for the sacraments. 

• Unlike most U.S. parishes, typical parishes in Latin America hardly have budgets for personnel: 
the choir master, the secretary, the singers, the heads of the different ministers and even the 
workers who make reparations are mostly volunteers. Most Mexicans find it dishonorable to 
charge anything to the Church, so they offer their time and energy as much as they can or as 
much as they perceive is needed. 
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Steps in Implementing Stewardship as a Way of Life: 
 
Create a Timeline  

 
 
Select Commitment weekend and work backwards. 

 
 

X-6 

 
 

Week of: 

• Educate ministry leaders and members on stewardship.  All members 
should be committed to promoting stewardship within their ministries.   

• Form a Stewardship Committee: use Finance Council members, ministry 
leaders/members and others that are committed to stewardship.  

• Plan Ministry Fair for the week before Commitment Weekend.  

X-5 Week of: • Select two lay witness presenters and train them on their presentation.   
• Write letter from the pastor/administrator for next week’s bulletin 

introducing the initiative.  See Sample in this guide – Appendix D. 
• Prepare the Prayers of the Faithful for next weekend.  Samples included 

in this guide.  
• Create and print commitment cards.  Sample included in this guide. 

 
 

X-4 

 
 

Week of: 

• The Initiative is introduced by the pastor/administrator with a homily 
presentation. 

• Write bulletin announcement for next week announcing witness talk.   
• Write letter from the pastor/administrator for next week’s bulletin 

asking parishioners to begin considering what they commit to on 
Commitment Weekend.  See Sample in this guide – Appendix E. 

• Prepare the Prayers of the Faithful for next weekend.  Samples 
included in this guide. 

 
 

X-3 

 
 

Week of: 

• Lay witness or married couple is introduced by the pastor.  Witness gives 
a short presentation on the parish ministries and programs, inviting 
parishioners to give back to God part of their time and talent. 

• Write bulletin announcement for next week announcing witness talk.   
• Prepare the Prayers of the Faithful for next weekend.  Samples 

included in this guide. 
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X-2 

 
 

Week of: 

• Lay witness or married couple is introduced by the pastor. Gives a short 
presentation on the financial strengths and needs of the parish in terms 
of advancing the mission of the parish.  

• Write bulletin announcement for next week stating commitment cards 
will be distributed as well as a ministry fair with light refreshments 
after Mass.   

• Prepare the Prayers of the Faithful for next weekend.  Samples included 
in this guide. 

 

X- 1 Week of: • Commitment Cards are presented at mass.  
• Pastor/Administrator asks parishioners to prayerfully consider 

committing to a ministry as well as a gift of treasure. 
• Ministry Fair, fellowship with light refreshments after each Mass.  
• Write bulletin announcement for next week stating commitment cards 

should be returned and thank those who made a commitment.   
• Prepare the Prayers of the Faithful for next weekend.  Samples included 

in this guide. 

 
 

X 

 
 

Week of: 

Commitment Weekend:  

• Completed Commitment cards should be dropped into the collection 
basket or brought up to the altar. 

• Hand out commitment cards to those who need one.   
• Pastor/administrator thanks those who made a commitment. 

 

X+1 

 
Week of: 

Follow up Weekend: 

• Commitment Cards are put into collection basket from those who are 
turning it in. 

• Pastor/administrator again thanks those who made a commitment and 
asks others to participate.  

 

X + 2 

 

Week of: 

Follow up:  

• A thank-you note, phone call or letter should be sent to each 
parishioner who completed and returned the commitment cards. 

• Ministries leaders should contact volunteers as soon as possible. 
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X + 12 

 
 

Week of: 

• Communicate with parishioners about the results of the initiative: 
What has been accomplished via bulletin and a letter to those who 
made a commitment. 

• For those who made a commitment of treasure, include how much has 
been given by that individual.  Sample letter included in Appendix G.   

  
Ongoing 

• Bulletin Announcements stating how stewardship has made an impact 
on the parish’s mission 

• Continue to thank those who are giving of their time, talent and 
treasure. 
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Educate parishioners:  
a. Begin with ministry leaders: Select a date, an evening where the Pastor and lay leaders talk 

about what is stewardship, provide formation and training, give them responsibilities, 
formulate an actual plan to promote stewardship in everything that is done within the 
ministry/parish.  More than one evening may be needed. 

b. Select key Hispanic parishioners to be leaders and request that they attend this meeting.  
c. Eventually, educate all parishioners.  

 
Effective Ways to Educate:  
 
Begin with Prayer 
God is pleased and honored when we come to him first before any undertaking. The practice 
of beginning with prayer helps us keep God at the center of our relationships and behavior.   
 
Use Stories to Teach Stewardship 
The Bible mostly contains stories of God’s people: played out from Genesis to Revelation.  
 
Jesus used parables and stories to communicate Truth.  He was teaching rather than finger pointing.  
 
Stories are relatable to a large audience with diverse demographics. Stories overcome obstacles and 
breach our defenses in ways that engage people in what is being told.  Immediately you will begin to 
start improving your communication efforts at the parish.   
 
Encourage Ladle vs. Spoon Thinking 
Our culture consistently drives us to a life focused on serving ourselves, we call this “spoon thinking”. 
 
Commercials, television, the Internet, movies, and other forms of media communicate that our 
individual happiness is only achieved by focusing on our own wants, needs and desires. Instead 
encourage “ladle thinking”. After all, a spoon is for feeding yourself, but a ladle is for serving others. 
 
The “spoon” vs. “ladle” thinking exemplifies a mindset that is counterculture.  When we give up our 
spoon and pick up a ladle, we follow the example of Christ by choosing to think of other’s needs ahead 
of our own. This kind of generosity does not come easily and may make us uncomfortable initially. 
 
For some, “ladle thinking” does mean writing a check; for others, it involves inviting someone into their 
life, or taking the time to serve another person. “Ladle thinking” requires faith and dependence on Christ. 
The “ladle” can manifest itself in different ways, but it always involves being unselfish and most our 
own desires aside to serve others in the way Jesus taught us. 
 
Create Inspiration, Not Guilt 
Ultimately, you want to create an environment where the Holy Spirit can transform hearts and inspire 
generosity, not guilt people into giving more. Outward guilt and conviction can look similar, but they 
have different origins. 



Implementing Stewardship as a Way of Life – Hispanic Community 
 

 

11 
 

 
Guilt burdens people and encourages them to try to “do better”. On the other hand, conviction is a 
product of the Holy Spirit in our lives and requires us to depend on God as we seek to be more like 
Christ. When followed by repentance, conviction leads to joy. Authentic generosity is born of 
conviction, not guilt. 
 
We are all born thinking about ourselves, but as we come to know Jesus and His sacrifice, we have new 
eyes to see the world. The sacrifice of Christ removes all guilt, and so we are no longer held captive by 
it. As we grow in our understanding of grace, we also grow in our desire to generously show grace to 
others. This process includes periods of conviction, as we see our tendency toward selfishness and 
repent. 
 
Parishioners will be more apt to share their gifts because of the blessings received rather than because 
of the needs of the parish. Placing a greater emphasis on the financial and volunteer needs of the parish 
serves to encourage only minimal giving.  However, emphasizing the personal need of the parishioners 
to give out of gratitude, enhances both the giving and the spiritual benefits while deepening faith. 
 
Overemphasis on Gifts Can Cause Hurt 
Many today have been wounded by teaching that focuses on the gift instead of the heart behind the gift. 
Encourage a different approach. Connect people with the privilege of being a blessing to others. 
 
Loving Generously – It Involves Relationships! 
Luke 14:12-14 states, Then he said to the host who invited him, “When you hold a lunch or a dinner, do 
not invite your friends or your brothers or your relatives or your wealthy neighbors, in case they may 
invite you back and you have repayment.  Rather, when you hold a banquet, invite the poor, the crippled, 
the lame, the blind; blessed indeed will you be because of their inability to repay you. For you will be 
repaid at the resurrection of the righteous.” 
 
Equipping churches and individuals to be the hands and feet of Christ means that we are to serve in love, 
not just from a safe distance, but to be present. It is difficult to carry the love of Christ when your 
generosity is a transaction, rather than a relational engagement. 
 
As Christians, we are called to impact our communities and our world as defenders of the vulnerable, 
wounded, and needy. As the Church, we are called to help exhort, encourage, and promote extending 
Christ’s love to those in our community who are weak, hurting, or have suffered injustice. 
 
Call a Spade a Spade: Sometimes Giving Is Scary! 
Often, generous giving is preceded by discomfort, fear, and even skepticism.  
 
There is tremendous freedom in calling out the fears that tend to lurk around generosity. Bring these 
into the Light of Jesus and let His perfect love cast out those fears! 
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Reconciliation Is Primary to Giving 
In Matthew 5:25 Jesus says, Settle with your opponent quickly while on the way to court with him. 
Otherwise your opponent will hand you over to the judge, and the judge will hand you over to the guard, 
and you will be thrown into prison.  
 
Our broken relationships affect our generosity. If we want to be truly generous, we must first seek 
reconciliation in our relationships. What does that mean? It means we must forgive, serve, and care for 
people as Christ’s hands and feet. 
 
As followers of Christ, we are all called to be agents of reconciliation bringing healing where there is 
hurt, peace where there is conflict, and righting the wrongs of this broken world. This sort of generosity 
is individual and corporate. 
 
The person who gives a lot yet is harsh with his/her spouse or deals with employees unjustly or quarrels 
with neighbors is not a generous person. Jesus put such an emphasis on reconciliation that he advises us 
to hold off on giving financially until relationships are made right.   
 
Re-gifting – It isn’t Always a Bad Thing 
In 1 Corinthians 4:7,St. Paul says, …What do you possess that you have not received? But if you have 
received it, why are you boasting as if you did not receive it?  
 
All of our resources come from God. Any gift we give is actually a re-gifting of what we have been 
given. It isn’t ours to begin with so why are we so stingy with it. 
 
Unfortunately, that’s not how many look at their resources. It is easy to view our condition as a product 
of our own hard work, determination, and good choices. The danger in so doing is becoming blind to 
the reality of God’s generosity. 
 
If we treat what we have been given (whether it is our relational capital, financial capital, physical 
resources, or intellectual capacity) as something that is ours, then it removes our sense of humility and 
gratitude. It is important that parishioners are reminded that what they have received is to be shared and 
does not belong to them. 
  
Give of Essence, Not Excess 
Jesus gave Himself. As His followers, we must follow His example of generosity.  True generosity is 
about sharing of your essence, not just your excess.  We all hold positions of influence in our families, 
in our neighborhoods and communities. Those spheres can be small or large, but in each of them we 
have the opportunity to give sacrificially of ourselves. 
 
Generosity Is Caught, Not Taught 
If we are selfish but are trying to teach others to be generous, does it work?  No!  We must be examples 
of being generous to others. Fostering stewardship is often without words and more often about action.    
 
Instead of just teaching generosity, people respond better to generosity lived out in real life.  
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Knowing Where Security Is Really Found 
Security in God makes risk less risky. Knowing God is Sovereign; God is our Provider; and our 
Redeemer, should inspire confidence and cast out our fears. God promises to complete the work He has 
begun in each of our lives (Philippians 1:6), and He is good (Psalm 73:1). Part of faith is believing that 
He can make even our mistakes work out for our good. (Romans 8:28). When we know God, we can be 
courageous. 
 
Hebrews 11:6 says, But without faith it is impossible to please him, for anyone who approaches God 
must believe that he exists and that he rewards those who seek him.  As Christians, part of living our 
faith is taking risks.  We are called to be generous. Being a good steward of our resources means 
sometimes stepping out in faith, getting out of our comfort zones, and trusting God. 
 
Forming a Stewardship Committee 
 
We suggest the parish form a stewardship committee that reports directly to the Parish Council with the 
general responsibility for stewardship awareness and the annual stewardship effort. 
 
Placing the Stewardship Committee under the Pastoral Council rather than the Finance Council keeps a 
spiritual focus on stewardship. 
 
The size of the Stewardship Committee will depend on the size of the parish family. A smaller parish 
or mission may even need to add stewardship responsibilities to an existing committee or council. 
Stewardship Committee members, much like the Pastoral Council, should be selected to serve for a 
specific (preferably 3-year) term, with the option of renewing for a second term. To assure having new 
members, who will bring new ideas, ask your original committee members to commit for 1, 2, or 3 years 
for their first term. Always select both a chairperson and vice-chairperson to insure the presence of 
qualified, experienced leadership. In recruiting parishioners to serve on a stewardship committee, 
consider the following qualifications or criteria: 

1. Spiritually Motivated - It is important that members be people of prayer and be concerned about 
parishioners' relationship with God. If their primary concern is raising more money for the 
church or getting more volunteers for the church, then they would not be appropriate to serve on 
the stewardship committee. Look for people who are Eucharistic, who have a deep relationship 
with Jesus, who are grateful for that relationship and who act on that gratitude. Such persons 
spend time in prayer, studying Scripture, and often are people who go to Mass daily. 

2. Exemplify and Live Out Stewardship - Look for members who are already personally committed 
to stewardship as a way of life. They may not call it stewardship, but they live it. Those 
committed to stewardship volunteer their time in various parish and community activities. The 
pastor will certainly know or can find out about people's volunteer activities at the parish and 
may even know about a person's involvement in the community. Those committed to 
stewardship will also be committed, regular and generous givers to the offertory. Again, the 
pastor will know or can find out about people's giving levels. 

3. Envision Where Stewardship Can Take the Parish - It is important that all members of a 
stewardship committee have the same understanding of stewardship in a general way before they 
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join the committee and, more specifically, after they join the committee and are educated. Some 
may see stewardship only as tithing your money; others may see stewardship as recycling paper 
products; others may see it as volunteering your time to church organizations only. Developing 
a working definition of stewardship will help consolidate the diverse viewpoints of the 
committee members. It is also important that the members be able to develop a vision of where 
the parish can be 5, 10 or 15 years from now. 

4. Have Personal Qualities that Contribute to Success - Look for people who are accountable (they 
do what they say they are going to do when they say they are going to do it), persistent, 
optimistic, organized, patient, creative and willing to share their faith with others. 
 

Role and Involvement of Others 
In order for stewardship of prayer, service and gratitude to be understood, practiced and nurtured in the 
lives of your parishioners and in the life of the parish itself, it is important to have an active stewardship 
committee. In fact, surveys have found that having a stewardship committee is one of the primary factors 
contributing to the long term "success" of stewardship in a parish. 
 

• Carry out the Stewardship effort of prayer, service and generosity on an annual basis. These 
efforts usually run two or three weekends every year. On the first weekend of a two weekend 
effort and on each of the first two weekends of a three weekend effort the pastor would deliver 
a homily on stewardship and a lay person or couple would give a personal testimony on how 
stewardship is lived out in their life or lives. The last weekend would always be a Commitment 
Sunday, where parishioners would bring their commitment cards of prayer, service and 
generosity to Mass and place them in the basket. 

 
• Recruit individuals and/or couples to share their personal testimonies about stewardship with the 

parishioners. The lay witness testimony is one of the most educational, motivational and 
important parts of the stewardship effort. The lay witness talk makes stewardship very real and 
practical for the people in the pews. Lay witnesses should be individuals from the parish who 
believe and practice the principals of stewardship in their own lives—those who are committed 
to prayer, service and generosity. Parishes that have been doing stewardship efforts for several 
years might want to consider producing a parish video with a focus on people and ministries 
instead of a single lay witness. 

 
• Prepare a stewardship of prayer and service list or catalog of parish activities and organizations 

and keep the list or catalog current. A prayer and service list or catalog gives parishioners an 
opportunity to become aware of the number and type of volunteer ministries available in the 
parish. Some parishes may have ten volunteer opportunities; others may have fifty. They may 
range from altar server to youth group counselor. Some parishes develop an actual pamphlet or 
catalog that provides a detailed description of each group or activity. Others may use a simple 
listing with little details. While the primary emphasis is on current groups or activities, items 
that you would like to start, such as welcoming committee or a homeless shelter crew, can be 
added. Many parishes have a stewardship ministry fair to promote the many parish and 
community groups that provide volunteer opportunities to parishioners. 

 
• Ensure that those who volunteer are contacted and asked to become involved. It is important that 
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the stewardship committee works with the appropriate parish commissions and groups to ensure 
that those who commit to stewardship of prayer and service are personally invited to become 
involved. This activity of the committee is probably its most challenging task. It takes planning 
before the two or three weekend effort and follow-up after commitment Sunday to make sure 
people end up volunteering for their opportunities. If people are not contacted and instead just 
have their names put in a book or in a computer, then they will not get involved in future 
stewardship efforts. They will also start to believe that stewardship is only about money. Some 
parishes bring the ministry leaders together for an appreciation event combined with an 
opportunity to present the stewardship message and the importance of the follow up procedures. 
When ministry leaders understand the importance of their position and the follow-up and training 
of new ministers, they are more likely to respond to the stewardship effort in a positive and 
timely manner. One pastor in our diocese insisted that the training sessions for new ministers be 
scheduled and “on the books” prior to the stewardship commitment weekend. Therefore, 
ministry leaders had to respond in a timely manner. 

 
• Evaluate the stewardship and awareness efforts on an annual basis. All elements of the 

stewardship effort in the parish need to be evaluated. Review comments, criticisms and questions 
received with commitment cards. Evaluate the written materials used throughout the year: 
letters, flyers/brochures, bulletin announcements, newsletter articles, etc. Discuss the verbal 
presentations: are the homilies and lay witness testimonies getting the stewardship message 
across? What more could we be doing to get stewardship information out to people? What kind 
of results are we getting from the stewardship effort? Always look to the spiritual life of the 
parish when evaluating stewardship. Do these efforts bring people closer to God? What 
symptoms of spiritual change are evident in the parish?  

 
• Publicize stewardship thoughts throughout the year in the parish bulletin on a weekly basis. It is 

very easy to put a few lines about stewardship in the bulletin each week. With little effort, it can 
be one way to keep the stewardship message in front of people on a regular basis. These 
reflections can include Scripture quotes; quotes from books, magazines and newspapers; or ideas 
that you jot down while going about stewardship work in your parish.  
 

• Make appropriate stewardship literature available in the parish booklet racks. Including 
stewardship brochures or pamphlets in the booklet rack gives people an opportunity to read and 
learn more about stewardship apart from any brochures that may be used for the annual effort. 
You may want to rotate three or four brochures throughout the year. There are several companies 
that produce good stewardship materials.  
 

• Publicize stewardship reflections in the parish newsletter on a quarterly basis. Stewardship 
reflections could include profiles of individuals or couples in the parish who are committed to 
stewardship, questions and answers on stewardship, thoughts on stewardship, commentaries on 
stewardship, ministry spotlights, etc. You may also want to consider producing a special 
newsletter each year that focuses only on stewardship. 

 
• Incorporate comments about stewardship in the Sunday homilies. The committee could suggest 

that the priest(s) incorporate comments about stewardship in the Sunday homilies on a monthly 
basis. In looking at the three-year cycle of gospel readings, there are opportunities to convey a 
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stewardship related message almost every month. In some instances, the whole homily could 
focus on stewardship. In others, a few sentences can be incorporated into the context of the entire 
homily. 

 
• Encourage support for stewardship through the Prayers of the Faithful at Mass. The committee 

can develop Prayers of the Faithful with a stewardship message that can be prayed at regular 
intervals throughout the year. Typically, one stewardship prayer among all the other Prayers of 
the Faithful would be sufficient. (See Appendix C for examples of Prayers of the Faithful in 
Spanish.) 

 
• Develop a welcoming program for new parishioners. Work with the appropriate parish 

commissions to develop programs for welcoming parishioners, whether it is by personal visits, 
in group meetings, or through the mail. Be sure to include information about stewardship in the 
presentation and/or packet. 

 
• Develop a commissioning service for those who volunteer in the parish ministries. Work with 

the Liturgy Commission to develop and plan a commissioning service to be held at all Masses 
on commissioning Sunday. Be sure to check with all ministry leaders to ensure that the new 
volunteers have been contacted and formed in their individual ministries. This is best done after 
the homily as part of the Prayers of the Faithful.  
 

• Show appreciation for those who are involved in parish volunteer ministry. Gratitude is an 
important element of stewardship. Find a way to say “thank-you” to those people who volunteer 
in the parish. This could involve something as simple as an appreciation reception after Mass or 
as elaborate as a catered dinner. 

 
• Develop a program of stewardship education to be incorporated into the faith formation program 

for children, youth and adults. Work closely with the Education Commission and Director of 
Faith Formation to ensure that the stewardship message becomes a part of the faith formation 
process. In many cases, incorporating stewardship language and terminology into the existing 
curriculum is all that is needed to promote stewardship among children and youth. Preparation 
for Confirmation should have a stewardship component. Work with your RCIA director to 
ensure the catechumens and candidates have a good understanding of stewardship. The adults of 
the parish might appreciate a stewardship presentation by a motivational speaker. 

 
• Add components to your parish stewardship effort. In addition to including stewardship 

education in the faith formation curriculum, include children in your 2 or 3 weekend stewardship 
effort. Consider forming a sub-committee to address the entire field of children’s stewardship. 

 
• Provide opportunities for gifts discernment. Parishioners should be given an opportunity to help 

discover their own spiritual gifts and then use those gifts in service to others. Parish stewardship 
efforts can include programs and workshops on the discernment of gifts to better help 
parishioners find the ministry best suited for them.  
 

• Provide in-service and continuing education for your stewardship committee. The chairperson 
of the stewardship committee should make sure each member receives the most current 
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awareness information sent by the Office of Development. Committees should plan to attend 
diocesan, regional and national stewardship events.  
 

• Develop an annual plan. Each committee should develop a detailed yearly plan that includes the 
organization and preparation for the 2 or 3 weekend effort as well as monthly awareness 
activities. (See Appendix H for sample annual plan.) 

 
• Expand your focus beyond the parish. Consider spreading the message of stewardship beyond 

the parish. One way to do that is to encourage your diocesan newspaper to print stewardship 
profiles or stewardship questions and answers. You may even want to supply the paper with your 
own profiles and questions and answers. 

 
Lay Witness Presentations 
 
An important aspect of the stewardship effort consists of the stories and testimonials delivered to the 
entire congregation by individuals whose lives have changed as a result of stewardship. 
 
These lay witnesses are important to the success of the parish effort. There are many reasons for this. 
Stewardship is a part of the internal change of heart, or conversion process, we know so well from the 
Scriptures. The Old Testament and the New Testament are full of stories of real people who became 
aware of the need to put their faith into action. The Gospel writers, themselves, are witnesses to the life 
of Jesus. 
 
Lay witnesses send a strong message to the faithful about giving of oneself and one’s possessions and 
time in gratitude for what God has given them. People are motivated by hearing that it is working for 
other people, and can relate to others, just like themselves. Christians throughout history have been 
raised to a new level of awareness by hearing how a deeper sense of spirituality has taken over the lives 
of people just like them. 
 
NOTE: We suggest that the same lay witness(es) speak at all Masses on a particular weekend.  
By having the same speaker, everyone in the parish hears the same message. When parishioners sit 
down in small groups to discuss the talk, they have the same frame of reference. When the pastor refers 
to something said by a lay witness, he knows that everyone heard the same message, regardless of which 
Mass they attended. If the committee recruits several individuals the first year, the pool of effective lay 
witnesses diminishes within the first couple of years. 
 
Selecting Lay Witnesses 
 
Lay witnesses should be individuals from the parish who believe and practice stewardship as a way of 
life—those who practice stewardship of prayer, service and generosity in an intentional, planned and 
proportionate way. They also should relate well to other parishioners, feel comfortable speaking to a 
group about their personal experiences, and who will be enthusiastic about their mission. A potential 
lay witness may say, “Yes, I believe in giving back to God in gratitude, but I don’t want to stand up and 
tell everyone what I am doing because it sounds like I’m bragging about myself.” The response to that 
person could be, “By sharing with us how you arrived at your decision for stewardship, you will be 
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testifying to the generosity of a good and gracious God and reaching out and touching individuals like 
you to come forward with their gifts.” 
 
Responsibilities of a Lay Witness 
 
The lay witness or witnesses need to meet with the pastor about how to present the concept of 
stewardship and discuss the pastor’s expectations of the stewardship effort. Prospective lay witnesses 
might find it helpful to read Scriptural passages about stewardship. We also recommend that they read 
other material about stewardship included in this manual and the Bishops’ Pastoral Letter. The lay 
witnesses should write out a 5–7-minute presentation sharing their personal experiences of how they 
relate their faith to their gifts of Prayer, Service and Generosity. (See the Appendix F for Guidelines for 
the Lay Witness Presentation with examples which help prepare the talk.) 
 

a) Include bulletin announcements in Spanish explaining the concept of Stewardship 
and its importance in the spiritual lives of Catholics.   

b) Begin speaking about Stewardship from the pulpit, tie it to the homily/readings. 
Always make it about the mission of the Church and not about paying bills. 

c) Select a Commitment Weekend and work backwards on witness talks, etc.   
 
 
Best Practices: 

• The Hispanic community loves and respects their pastor.  Make sure the pastor gives his blessing 
on stewardship as a way of life.  He may not like to talk about money and that is ok.  He can 
validate the people who will be communicating about the importance of treasure.   

• Actively promote registrations at the same time – take advantage of this opportunity. 

• Emphasis that is not a fundraiser – Stewardship is based on scripture, and it is a spiritual 
conversion. The spirit and practice of "stewardship as a way of life," and not just a program to 
raise money. It creates the opportunity for people to truly be called and challenged to contribute 
as disciples of Christ in many and varied ways by getting involved in parish ministries and 
volunteer activities. 

• In the Hispanic culture, a community building event is the best way to get people to attend.  Host 
a potluck dinner or invite some of the parishioners to do the cooking.  

• Important to keep teaching the significance of using envelopes and parish registration – don’t 
give up! Use the “small step” approach.  Do not expect major changes in one day or even a year.  

• Hispanic communities give freely when they have a vested interest in where the money is going. 
When the Hispanic community begins to feel and experience that they are not just guests but are 
part of the church in which they worship then the word stewardship will take on a different 
meaning. 
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• When they discover that it is not about changing their giving patterns but changing their lives, 
then they will realize how important and how liberating it is to share with the local Church the 
gifts of God. 

• While our Hispanic people lack a tradition of registering in our parishes and signing up for 
offertory envelopes, they are used to coming to the aid of people in need. The more personal 
approach which is used in many Hispanic parishes will usually resonate with the faithful. Such 
approaches include the following: 

o Having someone from the beneficiary group make a direct appeal to the members of the 
congregation.  

o Organize a home visitation program. Such a program can be beneficial in many ways. It 
can help update the parish census. It can offer a personal way of registering new 
parishioners. It can explain parish services available. It can serve as an occasion to prove 
information on stewardship, including accounting of parish funds. A personal invitation 
to use offertory envelopes can be made during a visit to a parishioner's home.  

 

• Follow up the stewardship imitative with Bible study days, Family Day events, etc.  Hispanics 
actively seek to make the Church the center of their lives.   

• Celebrate the success of stewardship through an annual event.  Have ethnic food and music.  
Invite local Hispanic owned restaurants to cater. This will promote the business as well as get 
you a discounted rate.   
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Appendix A: Stewardship Prayer (Spanish) 
 
 

   
Dios mi creador, 

me has hecho todo lo que soy y me has dado todo lo que tengo. 
 

Ayúdame a mostrar mi gratitud 
usando estos dones para ayudar a los demás en tu nombre. 

 
Jesús, mi redentor, 

me enseñaste el camino a la vida eterna 
con tu ejemplo de amor y servicio a los demás. 

 
Lléname de valentía para responder a tu llamado al Discipulado 

y seguir tus pasos. 
 

Espíritu Santo, 
acompáñame cada día y ayúdame a que seas primero en mi vida. 

 
Hazme un modelo de cristiano 

para que los demás te lleguen a conocer por medio de mis acciones. 
 

Yo rezo, Dios mío, 
para que abras las mentes y corazones 

de todos los hombres, mujeres y jóvenes en nuestra parroquia, 
que todos aceptemos con alegría el desafío 

de ser buenos discípulos tuyos. 
 

Amén. 
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Appendix B: Ministry Fair 
 

 

1. Do form a team with as many volunteers as 
possible. 

2. Do set dates long in advance in order to get 
ready. Fairs will take a great deal of time and 
planning. 

3. Do ask (do not simply invite, but actually ask 
in person) every organization in your parish to 
submit a brief description of who, what, when, 
where and why about their organization. This 
is very important. 

4. Do print a Stewardship of Prayer and Service 
Catalog made up of those descriptions that can 
be handed out at the fair. Be creative. 

5. Do include all the names and phone numbers 
of contact persons for each of the 
organizations. Be accurate! 

6. Do get the word out as soon as the date is 
chosen. 

7. Do invite each organization to set up a display 
table/booth for visitors to see. 

8. Do make sure every table/booth has someone 
available at all times during the fair in order to 
answer questions or sign up new members. 

9. Do have a contest between the organizations 
for the best or most creative display. Then 
publicize the winning display in your next 
bulletin. 

10. Do set your tables up in a manner that 
maximizes visibility for all the organizations. 
 

11. Do provide some sort of food and beverage 
during your fair. (This is a must and must be 
ethnic food). 

 
12. Do locate the ministry fair in the social hall 

after all the Masses on Time And Talent 
Presentation Sunday. This way you can 
maximize attendance. 

  

DO DON’T 

1. Don't try to host a fair with minimum 
planning. Take the time to plan your fair 
well. Start early. 

2. Don't expect every organization to set up a 
display. 

3. Don't try to do it all yourself. Enlist the aid of 
volunteers. You'll be surprised how many 
people will be willing to work with you. 

4. Don't force any organization into 
participating. Instead, let the positive impact 
of stewardship work on those who will wish 
later they had participated. 

5. Don't criticize any display. Instead,  thank and 
encourage any group that has put one 
together, even if there is no creativity. 

6. Don't allow soliciting to go on during the fair. 
Soliciting at this time will work against you as 
it will reduce the number of people visiting the 
booths and those staffing the booths. Make a 
pulpit announcement after Communion on 
Presentation Sunday that clarifies the 
informational purpose of the Ministry Fair and 
assures the parishioners that there will be no 
solicitation for volunteer efforts at the Ministry 
Fair. Ask the parishioners to explore 
opportunities, ask questions and bring the 
commitment form they received in the mail to 
Mass next Sunday. (Be sure to have forms in 
the pews on commitment Sunday so that those 
not bringing completed ones from home can be 
given "encouragement" and time to complete 
one at the end of the homily.) 
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Appendix C: Prayers of the Faithful (Spanish) 
 

• Que usemos los dones de Dios en la forma en la que Él lo pretendía, para dar buenos frutos 
y la gloria de su nombre. 

• Que le demos a Dios los “primeros frutos” de nuestros dones: nuestro primer y mejor 
momento en la oración, las obras de caridad en la participación en el ministerio y el apoyo 
financiero de nuestra misión parroquial y el alcance comunitario. 

• Que seamos generosos con todos nuestros dones, y los cuidemos y desarrollemos para 
reintegrarlos con creces. 

• Que confiemos en que Dios proveerá todo lo que necesitemos. 

• Que permitamos que el Espíritu Santo llene nuestros corazones y transforme nuestras vidas. 

• Para todos nosotros, administradores de los dones del Señor, para que siempre podamos 
usarlos con gratitud y responsabilidad por el bien común. 

• Para todos los que trabajamos en amor, construyendo el Reino de Dios, compartiendo 
nuestro tiempo y talentos con nuestra iglesia y nuestra comunidad. 

• Para que el llamado a la administración cristiana pueda hacer que todos usemos mejor 
nuestro tiempo y talentos. 

• Que en respuesta al desafío de la administración cristiana todos y cada uno de nosotros 
podamos reconocer, aceptar y compartir nuestros recursos. 

• Para todos los miembros de nuestra parroquia, que, en respuesta a nuestra renovación de la 
administración parroquial, han prometido su tiempo, talento y tesoros, para que el Señor les 
dé perseverancia y recompense sus esfuerzos con bendiciones. 

• Oramos para que los dones que ofrecemos en la Misa de hoy realmente reflejen nuestro 
amor y acción de gracias por las muchas bendiciones que Dios nos ha confiado. 

• Que tengamos el valor de ser buenos administradores cristianos de las muchas bendiciones 
de Dios. 

• Que aceptemos nuestra responsabilidad de cuidar nuestra parroquia y nuestra comunidad y 
así convertirnos en brillantes ejemplos de fe cristiana. 

• Que recordemos constantemente todo lo que tenemos viene de nuestro Dios y como buenos 
administradores, usaremos los dones de tiempo, talento y tesoro que nos han sido dados para 
construir el Reino de Dios.  
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Appendix D: Bulletin Introduction (Spanish) 
 
 
Queridos hermanas y hermanos, 
 
Todo en la vida es un regalo de Dios. Cuando reflexiono sobre las mayores bendiciones en la vida, la familia, los 
amigos y la fe son los primeros. ¿Por qué estás agradecido?  
 
Durante las próximas semanas tendrá la oportunidad de reflexionar sobre la multitud de bendiciones en su vida. 
PARISH NAME estará participando en Discípulos Agradecidos, una Iniciativa de Conciencia de la 
Administración Cristiana, cuatro semanas de educación, oración y reflexión que, idealmente, le ayudarán a 
conocer las muchas bendiciones en su vida y el Dador de estas bendiciones.  
 
El crecimiento espiritual y su renovación son cruciales para el desarrollo espiritual de nuestra alma y vitales para 
la vida comunitaria de nuestra parroquia. A partir de este año, estamos tratando de encarnar los principios de la 
administración cristiana y de promoverla activamente en cada familia e individuo de nuestra parroquia. Al 
convertirnos en buenos administradores cristianos, estamos agradeciendo a Dios por sus muchas bendiciones 
devolviéndole una porción de los dones que Él nos ha dado.  
 
En cada Misa de este fin de semana estarás escuchando más acerca de la administración cristiana y lo que significa 
en términos de tu vida espiritual personal. Se le pedirá que reflexione sobre las tres áreas de este programa y cómo 
se viven en su vida:  
 

• Oración - ¿Cuánto tiempo dedica cada semana a la oración y participación en actividades de crecimiento 
espiritual?  

• Servicio/ Participación - ¿Cómo está utilizando sus talentos para el mejoramiento de nuestra parroquia y 
nuestra comunidad? ¿Cuánto tiempo reservas cada semana para actividades voluntarias para continuar la 
misión de Cristo?  

• Generosidad - ¿Cómo apoya financieramente a nuestra parroquia y otras organizaciones benéficas? 

 
Mi esperanza es que estas semanas de reflexión aumenten su conciencia de la gloria de Dios en lo cotidiano, 
fortalezcan su relación con Dios y nuestra Santísima Madre; le lleven a agradecer a Dios por la profunda 
abundancia; y le animen a compartir sus bendiciones.  
 
Por favor oren por nuestra parroquia para que podamos, individualmente, escuchar el llamado de Dios y 
responder, "Aquí estoy". 
 
Suyo en Cristo, 
 
 
 
Pastor’s signature  
(Pastor’s Name) 
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Appendix E: Bulletin Follow-Up Announcement (Spanish) 
 

Querido hermanas y hermanos, 

El pasado fin de semana, hablé en todas las misas y anuncié la participación de nuestra parroquia en la Iniciativa Discípulos 
Agradecidos. Compartí con todos lo agradecido que estoy por todo vuestro esfuerzo y amor a Dios y nuestra amada Iglesia. 
Hay un maravilloso espíritu de cooperación aquí en Name of Parish que nos permite hacer frente a los desafíos que 
enfrentamos.  
 
En la carta de la semana pasada, los invité a reflexionar sobre las muchas bendiciones que Dios les ha dado y a renovar su 
relación con Él. Les pedí que pensaran en la oración, servicio/participación y generosidad que tienen con Dios y con Su 
amada Iglesia.  
 
• Oración- Nuestro bien más preciado. Las demandas de trabajo, escuela, comunidad, parroquia y familia pueden ser 

abrumadoras, pero el tiempo dedicado a visitar a Dios en la oración es vital para nuestro desarrollo espiritual. Dios nos 
dio este maravilloso regalo de oración en la tierra. Al pasar tiempo con Dios tenemos la oportunidad de repensar 
nuestras prioridades y examinar si estamos regresando una porción de nuestra vida aquí en la tierra a Dios.  

• Servicio/Participación - Dios en toda Su maravilla y gloria nos ha dado a cada uno de nosotros talentos que debemos 
usar como parte de Su plan divino. Desde los cirujanos cardíacos hasta los trabajadores sociales, los artistas y los 
trabajadores de la construcción, Dios dio a cada uno de nosotros talentos especiales para compartir con nuestros 
hermanos. Nuestra parroquia necesita que usemos nuestros talentos para que el amor de Dios y Su Palabra puedan ser 
compartidos. Espero sinceramente que comparta sus talentos con nuestra parroquia participando en uno de nuestros 
ministerios o ayudando en uno de nuestros eventos. Un pacto de una hora por día, o incluso una hora por año, marca 
la diferencia en la vitalidad de nuestra vida parroquial.  

• Generosidad - Su regalo monetario permite a nuestra parroquia proveer ministerios religiosos, educativos y sociales. 
Nuestra colección semanal de ofertorios es la fuente principal del apoyo financiero de nuestra parroquia. Ser un buen 
administrador de tesoros significa comprometerse una porción regular de sus ingresos para apoyar a nuestra iglesia y 
para hacer buenas obras. 

 
Sé que usted es un fiel y constante parroquiano de NAME OF PARISH, y estoy agradecido por su apoyo. Como parte de 
nuestro programa para educar a nuestros feligreses sobre la importancia de la ofrenda dominical y la participación en 
nuestros ministerios y programas, necesitamos todo el apoyo de nuestra comunidad, incluyendo a su familia. Por esta razón, 
estoy pidiendo a cada familia de la parroquia que considere la posibilidad de contribuir regularmente al ofertorio. Si esto 
significa hacer un regalo al ofertorio sobre una base semanal o mensual. Necesitamos su apoyo, Cristo necesita de su 
generosidad y apoyo, para expandir nuestros ministerios y evangelizar a más personas.  
 
Debido a las necesidades de nuestra parroquia, y el costo de expandir nuestros programas, espero que usted esté dispuesto 
a mirar su ofrenda y ver cómo usted puede ser capaz de ayudar a NAME OF PARISH en los próximos meses. Por favor 
tome una decisión sobre su futuro apoyo. Me doy cuenta de que cualquier aumento en su oración, participación y 
generosidad implica tanto compartir sus bendiciones como sacrificio. Apelo a su generosidad, y estaré agradecido por 
cualquier regalo que haya decidido que sea apropiado. 
 
Sinceramente en el Señor,  
Pastor’s Signature  
Pastor’s Name 
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Appendix F: Lay Witness Talk (Spanish) 

  

CÓMO ESCRIBIR UNA CHARLA 
DE TESTIMONIO LAICO SOBRE LA CORRESPONSABILIDAD 

UNA DE LAS MANERAS MÁS EFECTIVAS DE EXPLICAR EL CONCEPTO DE LA CORRESPONSABILIDAD CATÓLICA ES 
POR MEDIO DE UNA CHARLA DE TESTIMONIO LAICO. ESTA CHARLA PUEDE SER ANTES DE LA MISA, DESPUÉS DE LA 
ORACIÓN FINAL, O INCLUSO DESPUÉS DE LA HOMILÍA.  
 
PARROQUIANOS QUE SE ENCUENTRAN VIVIENDO LA CORRESPONSABILIDAD CATÓLICA EN SUS PROPIAS VIDAS, 
VIVIENDO COMO DISCÍPULOS AGRADECIDOS Y GENEROSOS CON SU TIEMPO, TALENTO, Y TESOROS SON LOS 
CANDIDATOS IDEALES A PREGUNTAR. LA CHARLA PUEDE SER PRESENTADA POR UN INDIVIDUO, O PAREJA. EN 
ALGUNOS CASOS, INCLUSO NIÑOS PUDIESEN PARTICIPAR. 
 

ESQUEMA PARA COMPONER CHARLA DE TESTIMONIO LAICO 
 

1. PRESÉNTESE, DIGA QUIÉN ES USTED 
 
2. DEFINA LA CORRESPONSABILIDAD E INTRODUZCA EL TEMA DE ESTE AÑO. 
 

A CORRESPONSABILIDAD ES: 
 

LA RESPUESTA AGRADECIDA DE UN DISCÍPULO DE JESÚS, QUIEN RECONOCE Y RECIBE LOS REGALOS Y 
BENDICIONES DE DIOS, Y QUIEN COMPARTE GENEROSAMENTE ESTOS REGALOS CON AMOR POR DIOS Y 
SUS HERMANOS EN CRISTO. 

 
3. COMPARTA COMO USTED EMPEZÓ A PRACTICAR LA CORRESPONSABILIDAD EN SU VIDA-   

EXPLICAR CUANDO LA CORRESPONSABILIDAD CATÓLICA SE VOLVIÓ MÁS QUE UNA DONACIÓN 
MONETARIA, O EL VOLUNTARIADO DE SU TIEMPO LIBRE. NO LES DIGA LO QUE HACES, DÍGALES MÁS BIEN 
EN QUIEN SE HA CONVERTIDO USTED. 
SU RESPUESTA A LAS SIGUIENTES PREGUNTAS PUEDE SER PARTE DE SU TESTIMONIO: 
• ¿POR QUÉ ESTÁ USTED AGRADECIDO CON DIOS? 
• ¿CUÁLES SON LOS REGALOS Y BENDICIONES QUE USTED RECONOCE QUE TIENE? O ¿CUÁLES SON LOS 

REGALOS QUE USTED RECONOCE LA PARROQUIA TIENE PARA OFRECER? PACIENCIA, 
PERSEVERANCIA, HOSPITALIDAD, ETC. 

• ¿CÓMO USTED HA RECIBIDO ESTOS REGALOS? EXPLIQUE LA DIFERENCIA ENTRE ENTERRAR 
NUESTROS TALENTOS, Y COMPARTIRLOS CON LOS DEMÁS. 

• ¿DE QUÉ MANERA COMPARTE USTED LAS BENDICIONES DE DIOS EN SU VIDA Y CON SUS 
HERMANOS? 
NOTA: SI SU CORRESPONSABILIDAD CATÓLICA ESTÁ EN ESTÁ LIMPIAR LA IGLESIA, ¿QUÉ TALENTOS 
RECONOCIÓ QUE RECIBIÓ Y ESTÁ COMPARTIENDO? ¿REGALO DE TIEMPO? ¿REGALO DE 
HOSPITALIDAD? ¿TE GUSTA UNA IGLESIA LIMPIA PARA TUS AMIGOS? LA CORRESPONSABILIDAD A LA 
FINAL, SE TRATA DE ¡LA SALVACIÓN DE LAS ALMAS Y NUESTRA RELACIÓN CON JESUCRISTO! 
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Appendix F: Lay Witness Talk (Spanish) Continued: 
 

 
  

4. RESPONDA COMO LA CORRESPONSABILIDAD CATÓLICA HA CAMBIADO LA VIDA EN SU HOGAR O  
TRABAJO: 
• ¿QUÉ DIFERENCIA HA SIDO ESTAR AGRADECIDO EN TODAS LAS ÁREAS DE TU VIDA? 
• ¿QUÉ DIFERENCIA TIENE RECONOCER Y RECIBIR UN OBSEQUIO EN PARTICULAR Y LUEGO ENCONTRAR LA 

MANERA DE COMPARTIRLO EN AMOR A DIOS Y AL PRÓJIMO EN EL TRABAJO O EN CASA? 
 

5. RECUÉRDELES A SUS COMPAÑEROS FELIGRESES QUE VEAN LA CORRESPONSABILIDAD COMO CUATRO 
PUNTOS: 
• (1) ¡GRATITUD! 
• (2) RECONOCIENDO Y  
• (3) ¡RECIBIENDO LOS DONES DE DIOS! 
• (4) ¡COMPARTIENDO ESTOS REGALOS! 

¿CÓMO COMPARTES TUS DONES? 
A TRAVÉS DE LOS 3 PILARES DE LA CORRESPONSABILIDAD: 

1 ORACIÓN 
2 PARTICIPACIÓN 
3 GENEROSIDAD 

 
6. INFORME A LOS FELIGRESES SOBRE LA RENOVACIÓN DE ESTE NUEVO AÑO  

• HACER INVITACIÓN A UNA MAYOR ORACIÓN, PARTICIPACIÓN EN LOS MINISTERIOS, Y A UN 
CONTINUO APOYO ECONÓMICO A LA PARROQUIA PARA TRABAJAR JUNTOS COMO COMUNIDAD 

 
7. AGRADÉZCALES POR SU GENEROSA ADMINISTRACIÓN DE TIEMPO, TALENTO Y TESORO. 
 
ESQUEMA: 
1. PRESÉNTESE, DIGA QUIÉN ES USTED 
2. DEFINA LA CORRESPONSABILIDAD E INTRODUZCA EL TEMA DE ESTE AÑO. 
3. COMPARTA COMO USTED EMPEZÓ A PRACTICAR LA CORRESPONSABILIDAD EN SU VIDA- 
4. RESPONDA COMO LA CORRESPONSABILIDAD CATÓLICA HA CAMBIADO LA VIDA EN SU HOGAR O TRABAJO: 
5. RECUÉRDELES A SUS COMPAÑEROS FELIGRESES QUE VEAN LA CORRESPONSABILIDAD COMO CUATRO 

PUNTOS. 
6. INFORME A LOS FELIGRESES SOBRE LA RENOVACIÓN DE ESTE NUEVO AÑO. 
7. ¡AGRADÉZCALES! 
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Appendix G: Progress/Status Letter  
 

Fecha 
 
Estimado, 
 

Gracias por su generosidad con (Nombre de la Parroquia).  Como usted ha demostrado ser un 
buen administrador de sus dones, nosotros también estamos comprometidos a ser buenos 
administradores de su dinero.   
 

Una manera de hacerlo es rendirle cuentas de sus dones prometidos y recibidos.  A 
principios de este año, usted hizo un compromiso de $_____ anualmente y hasta el día de hoy 
(fecha) usted ha contribuido $________. 

 
Si tiene alguna pregunta sobre esta información o requiere información adicional, 

comuníquese con (nombre de la persona) en la Oficina Parroquial al (# de teléfono) o correo 
electrónico. 

 
Este es un buen lugar para agregar cómo la administración cristiana ha hecho una 

diferencia en la parroquia y cómo está ayudando a cumplir la misión de la parroquia (viaje de 
misión del grupo juvenil, banco de alimentos, adoración, etc.) 

 
Estoy agradecido por su generosa administración cristiana.  Usted es una parte vital de esta 

misión mientras continuamos haciendo crecer nuestra comunidad de fe. 
 
En gratitud por los muchos dones de Dios para nosotros, 
 
      Sinceramente, 
 
 
      Párroco  
 
 

 
P.D.  Necesitamos el apoyo de todos nuestros feligreses para llevar a cabo la misión que Cristo 
nos dejó.   
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Appendix H: Sample Timeline 
MES DIA ACTIVIDAD   RESPONSABLE 
Ene 6 Evaluación del Fin de Semana de Renovación David/Trish 
 13 Artículo en el Boletín Parroquial Judy 
 20 Chequeo para ver los voluntarios contactados Phyllis/Becky 
 27 Reunión del Comité de Administración 7:30 Emily & Fr. B 
Feb 4 Ordenar materiales de Administración Cristiana para el 

estante de libros 
Marcelle 

 6 Comisionamiento de Voluntarios Comisión de Liturgia 
 13 Preguntas y Respuestas en el Boletín Bernadette 
 24 Reunión del Comité de Administración 7:30 Emily & Fr. B 
Mar 6 Desayuno de Bienvenida para Recién Llegados Comité de Admin. 
 13 Artículo en el Boletín Parroquial Judy 
 24 Reunión del Comité de Administración 7:30 Emily & Fr. B 
 24 Planear Cena de Apreciación de la Administración 

Cristiana  
Comité  

Abril 7 Enviar por correo invitaciones para la Cena de la 
Administración  

Susan 

 21 Reunión del Comité de Administración 7:30 Emily 
 29 Cena de Apreciación de la Administración 7:00 Comité de Admin. 
Mayo 15 Preguntas y Respuestas en el Boletín Bernadette 
 24 Articulo en el Boletín Judy 
 25 Evaluación de todo el Programa de Administración Carol 
Junio 9-30 Revisar la lista de Administración de Oración y 

Servicio (guía de los ministerios) 
Susan/Greg/Trish 

Julio - !TOME UN DESCANSO! !TODO EL MUNDO! 
Ago 14-15 Comience a planificar el Fin de Semana de Renovación Comité  
 20 Artículo en el Boletín Judy 
 21 Literatura de Administración en el estante de libros Marcelle 
Sept 1 Colocación del Mural de Anuncios de Administración Trisha/Becky 
 10-11 Planear Feria de los Ministerios Greg/Trish 
 12-15 Anunciar el Concurso de Ensayo para Niños  Phyllis 
 22 Reunión del Comité de Administración 7:30 Emily/Fr. S 
 25 Administración Cristiana para Niños en las Clases de 

Educación Religiosa 
Carol 

Oct 7 Enviar a imprenta los materiales de Renovación  Carol 
 18 Art. en Boletín. Re: Fin de Semana de Renovación  Judy 
 17-18 Reclutar Presentadores Testigos Laicos Bob /Phyllis 
 29 Entrenar Testigos Laicos Trisha/Becky 
Nov 1-4 Preparar correo para la Renovación Cassie 
 6 Artículo en el Boletín Padre B. 
 7-8 Colocar Pancartas de Administración Cristiana Bob 
 12-13 Fin de Semana de Renovación – Todas las Misas Padre & Comité  
 15 Enviar por correo tarjetas de Compromiso Com. de Correo 
 20 Domingo de Compromiso Padre B. 
Dic 5 Enviar tarjetas de Agradecimiento David/Susan 
 12 Agradecimiento en el Boletín Bernadette 
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DISCIPULOS AGRADECIDOS - TARJETA DE ALIANZA 2020 
Parish Name 

  

                               

 

 
 

Yo, por la presente, en agradecimiento a Dios de quien he recibido cuanto soy y tengo, ofrezco la 
siguiente parte de mi tiempo, talento y tesoro como mi respuesta a la Alianza que Jesucristo estableció. 

Quiero Ser 
Miembro 
Marque X 

Ya Soy 
Miembro 
Marque X 

Ya Soy 
Miembro 
Marque X 

Quiero Ser 
Miembro 
Marque X 

Generosidad 

Entregue esta tarjeta en la colecta u oficina 

La norma Bíblica de la administraci6n de nuestro Tesoro es el 
diezmo, el primer 10% de los ingresos. La mitad (5% del 
ingreso semanal o 2 horas de trabajo) va a la parroquia; el resto 
para caridad: Re-ce para tener el valor de dar su diezmo, porque 
que la donaci6n debe ser: planeada (2 Cor 9, 7), 
proporcionada a los ingresos (2 Cor 8, 12) y sacrificial, ya 
que Jesus solo alab6 la ofrenda de la viuda que dio de "lo que 
tenía para vivir" (Le 21, 1-4). Mi diezmo de cada semana en la 
colec-ta de las Misas de este año será $_________. 

Servicio/ 
Participación 

 

� Estoy interesado en 
saber cómo hacer una 
contribución a la 
parroquia en acciones de 
Bolsa, propiedades o en 
mi testamento. 

__ Name of Prayer Ministry __ __ Name of Service Ministry __ 

HABILIDADES ESPECIALES QUE 
OFREZCO: 

NOMBRE:    

DIRECCION: 

TELEFONO (CASA):     (CELULAR)    

EMAIL: 

Oración 
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